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Summary
The changing of labour law relations has been accelerated because of recent events.
The suddenly occurring pandemic situation has overwritten all the processes of the
labourmarket.Wearefacedwithnumerousproblemswhilerecoveringfromthecrisis.
Basicquestions shouldbeasked,and theyhave tobe considered.One thing is sure:
nothingwill be the sameasbefore.The situation createdbyCOVID-19 is adisaster
andprobablyanopportunityatthesametime.Itisanopportunityforrebuildingand
developingabitdifferentandmaybea fairer labourmarket.Thereare severalopen
questionswhich should not be answered at once, butwe should dare to ask them.
Giventheinitialstageoftheepidemic,thisstudyseekstoshedlightontheissuesthat
havearisenratherthantogiveconcreteanswerstoeachofthepotentialproblems.The
copy of themanuscript submitted for publicationwas finished inApril 2020, so by
thetimeitispublished,wemayhavealreadyreceivedanswerstomanythings,butit
ismorelikelythatmanyquestionswillremainopen.
Keywords: COVID-19,labourmarket,socialdistance,automation,labourlaw

1. Introduction
Labourlawandemploymentissuesaresignificantlyinfluencedbythe
coronavirusepidemic thatbrokeout in theChinesecityofWuhanin

1 ThispapersupportedbyNationalScientificResearchFoundation intheframe-
workofresearch„K120158,K.16:Thesituationofthevulnerablepartyintheworking
relations.”
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20192 (hereinafter: COVID-19). The virus has attacked the two most
importantand,insomeways,theweakestelementsofourpresenteco-
nomy.Oneistheglobalizedeconomy,basedonwhichitisworthwhile
toimportcomponentsorrawmaterialsfromoverseasbecauseoftheir
cost-effectiveness, rather than to obtain them at a higher cost dome-
stically.Theotherimportant,butweak,elementishumanmanpower.
Asthevirusanditsexactbehaviourarestillunknown,weknowonly
thatitcanleadtodeathrelativelyeasilyinthecaseofcertainco-mor-
biditiesandriskfactors.Accordingly,governmentshaveordainedre-
strictivemeasurespartlytoprotectthepeople.Theroleoftherestric-
tivemeasuresis toprotectcitizensandtheeconomy.Thesetwohave 
a significant impacton theworldofwork. Ifpeopleareprotected, it
willbeeasier torestart theeconomy.But itshouldbeaddedthat the
damagesof economyand labourmarket canbeestimatedonlyquite
impreciselyatthistime.3Theirrealscopewillbedetectablecomplete-
lyonlyduringtheyearsfollowingthevirussituation.Thenextyears
will be the years of reconstruction. But it is certain thatwewill not
beabletocontinueasearlier.Ifevennotradically,ourconceptabout
workandlabourmarketwillchangesignificantly.Severaleffectssho-
uldbeconsideredwhichhavehadonlyapartialrole.Thesearesuch
tendencies andmeasureswhose effects on changing labour law and
thelabourmarkethavebeenexpectedforlaterorevenadecadelater.
The role of alternative and atypical employment and the applica-

tionofthetoolsoftechnologicaldevelopmentaregrowingsignificant-
ly. These should be evaluated in the light of the fact that employees
aregettingintoamorevulnerablepositionthanbeforeinthiscurrent
situation.One reason for this is that the employers employing a sig-
nificant part of the employees also find themselves in a vulnerable
position.NotjusttheSMEsector,butmultinationalcompaniesaswell.
Thebasisoftheemploymentcrisisisthatpersonalworkcarriesahigh
riskof thespreadof theepidemic.But it isalso true thatnotall jobs
canbeperformedfromahomeoffice.Thereisanotherimportanteffect

2 Thisstartpointisincreasinglyquestionedbythelatestsources.See:H.Osborne:
Coronavirus Outbreak May Have Started as Early as September, Scientists Say.https://www.
newsweek.com/coronavirus-outbreak-september-not-wuhan-1498566?fbclid=IwAR3z
Dl2ecmJMaBuizRlSxh0XsKfDwFz83Ty-6cRzvXwhwA71kP2xfj23TqA,(20/04/2020).

3 A.Kravchenko:The Future of Tourism Post-COVID-19.https://www.unescap.org/
blog/future-tourism-post-covid-19,(19/04/2020).

https://www.newsweek.com/coronavirus-outbreak-september-not-wuhan-1498566?fbclid=IwAR3zDl2ecmJMaBuizRlSxh0XsKfDwFz83Ty-6cRzvXwhwA71kP2xfj23TqA
https://www.newsweek.com/coronavirus-outbreak-september-not-wuhan-1498566?fbclid=IwAR3zDl2ecmJMaBuizRlSxh0XsKfDwFz83Ty-6cRzvXwhwA71kP2xfj23TqA
https://www.newsweek.com/coronavirus-outbreak-september-not-wuhan-1498566?fbclid=IwAR3zDl2ecmJMaBuizRlSxh0XsKfDwFz83Ty-6cRzvXwhwA71kP2xfj23TqA
https://www.unescap.org/blog/future-tourism-post-covid-19
https://www.unescap.org/blog/future-tourism-post-covid-19
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onthelabourmarket,namely,thedeclineinconsumption.Thedecline
in consumptionmeans lessdemand.4And lessdemandmeans fewer
producedproductsandprovidedservices.Thesemeanlessmanpower
is needed. The importance of this can be seen in the significant de-
creaseinconsumptionofluxuryproductsandthecollapseoftourism.5 
As it is also highlighted by Valerio Di Stefano, the employment

crisis caused by a pandemic has no precedent sinceWorldWar II.6 
The decline can best be illustrated by the decrease of the officially
registeredworking hours. In the newest report of theU.S. BUREAU
OFLABORSTATISTICSinMarch,theaverageworkfellby0.2hours,
but fellby1.4hoursperweek in somesectors (suchas catering, free
time services).7 The number of lostworking hours is expected to in-
creasewith the increased spread of the virus.8 The preliminary data
ofEurofoundalsoshowthatcertainsectorswillbeaffectedespecially
strongly by the economic effect of the pandemic. Based on the data
ofMarch2020,HurleycollectedthereductionsfromEUcountriesde-
finitely caused by COVID-19. Based on his blog entry published on 

4 E. Szalai:Koronavírus és a jövő alternatívái. https://merce.hu/2020/04/01/szalai-er 
zsebet-koronavirus-es-a-jovo-alternativai/?fbclid=IwAR1LwRtpTVT9AO4-nsFBTx- 
8sR_CF1F5zdf-VsEbb3yTznZfCHBtPHp3TN4,(19/04/2020).

5 TheUNTWOexplainsinitsstatementthatthebranchissignificantlyaffectedby
thepandemic.Iturgesthereconstructionoftourismassoonaspossible.Italsoemphasi-
zesthatresponsiblebehaviourandtravellingwillbethekeyinthefuture.See:UNWTO 
Statement on the Novel Coronavirus Outbreak.https://webunwto.s3.eu-west-1.amazonaws.
com/s3fs-public/2020-02/31012020%20Coronavirus%20EN.pdf,(19/04/2020).

6 V. Di Stefano: Labour and social protection in times of COVID-19. https://www.
youtube.com/watch?v=UQPzbdP0kEY&feature=youtu.be&fbclid=IwAR0Qn3V9Tvfo
aUV55sGD5gih661U9rABtLr-labduq3-itlye0yrWdGwLEw, (19/04/2020.); ILO Monitor: 
COVID-19 and the world of work. Second edition - Updated estimates and analysis.https://
www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/briefingnote/
wcms_740877.pdf,(19/04/2020).

7 Frequentlyaskedquestions:Theimpactofthecoronavirus(COVID-19)pandemic
onTheEmploymentSituation forMarch2020, availableatFrequently asked questions: 
The impact of the coronavirus (COVID-19) pandemic on The Employment Situation for March 
2020. https://www.bls.gov/cps/employment-situation-covid19-faq-march-2020.pdf,
(19/04/2020).

8 AccordingtoRichardBales,theeffectwasimmediateandenormous:Thenumber
ofpeoplecheckinginforunemploymentbenefitsontheweekending21March2020
increasedby3.28millionemployeeswhichwasalmostfivetimesmorethantheearlier
record.Thenumberofnewunemploymentdemandsdoubled in thenextweek.See: 
R.Bales: “COVID-19 andLabourLaw:U.S.” Italian Labour Law Journal 2020/1 (DOI:
https://doi.org/10.6092/issn.1561-8048/10807).

https://merce.hu/2020/04/01/szalai-erzsebet-koronavirus-es-a-jovo-alternativai/?fbclid=IwAR1LwRtpTVT9AO4-nsFBTx-8sR_CF1F5zdf-VsEbb3yTznZfCHBtPHp3TN4
https://merce.hu/2020/04/01/szalai-erzsebet-koronavirus-es-a-jovo-alternativai/?fbclid=IwAR1LwRtpTVT9AO4-nsFBTx-8sR_CF1F5zdf-VsEbb3yTznZfCHBtPHp3TN4
https://merce.hu/2020/04/01/szalai-erzsebet-koronavirus-es-a-jovo-alternativai/?fbclid=IwAR1LwRtpTVT9AO4-nsFBTx-8sR_CF1F5zdf-VsEbb3yTznZfCHBtPHp3TN4
https://webunwto.s3.eu-west-1.amazonaws.com/s3fs-public/2020-02/31012020%20Coronavirus%20EN.pdf
https://webunwto.s3.eu-west-1.amazonaws.com/s3fs-public/2020-02/31012020%20Coronavirus%20EN.pdf
https://www.youtube.com/watch?v=UQPzbdP0kEY&feature=youtu.be&fbclid=IwAR0Qn3V9TvfoaUV55sGD5gih661U9rABtLr-labduq3-itlye0yrWdGwLEw
https://www.youtube.com/watch?v=UQPzbdP0kEY&feature=youtu.be&fbclid=IwAR0Qn3V9TvfoaUV55sGD5gih661U9rABtLr-labduq3-itlye0yrWdGwLEw
https://www.youtube.com/watch?v=UQPzbdP0kEY&feature=youtu.be&fbclid=IwAR0Qn3V9TvfoaUV55sGD5gih661U9rABtLr-labduq3-itlye0yrWdGwLEw
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/briefingnote/wcms_740877.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/briefingnote/wcms_740877.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/briefingnote/wcms_740877.pdf
https://www.bls.gov/cps/employment-situation-covid19-faq-march-2020.pdf
https://doi.org/10.6092/issn.1561-8048/10807
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02April2020,hecounted16,000employeeswholosttheirjobsbecau-
se of the pandemic during March.9 Naturally, the above-mentioned
reported16,000joblossesinMarchrelatedtotheCOVID-19outbreak
representonlyatinypartofthedisruptionthatisunavoidablycaused
by the crisis in Europe. The effects of the employment crisiswill be
felt in all the sectors, since itwill not concentrate on only some sec-
tors.DuetotheCOVID-19crisis,6.7%oftheformerworkinghoursis
expectedtodisappearworldwideinthesecondquarterof2020,which
means theworking hours of nearly 195million full-time employees.
ThepredictionoftheILOexpectssignificantdecreases:8.1%ofthefor-
merworkinghourswilldisappear in theArabic states,meaning that 
5million full-timeemployeeswill lose their jobs; thiswillbe7.8% in
Europe,meaningthelossofabout12millionfull-time jobs,and7.2% 
inAsiaandthePacificRegion,meaningthedisappearanceof125mil-
lion full-time jobs.10Notonly thedecreaseof theamountofworking
hoursshouldbefaced,butthechanges intheratesbetweendifferent
sectors aswell. In total, the amount of totalworkinghours is decre-
asing,butincertainsectors,suchashealthcareandsectorsemploying
“unskilledmanpower”analysedbyO’Shea,theworkinghoursarein-
creasing.
The labourmarketwill be significantly transformed.New princi-

plesandreinterpreteddefinitionswilldefinetheemploymentandla-
bourlawframes.Itisnecessarytore-evaluatetheemploymentframes,
asafterthecrisisin2008.Thecrisisin2008couldbehandledbyclassic
labourlawandemploymentpolicytools.However,thelabourmarket
haschangedalotsincethen,sonewformulasandinnovativesolutions
willbenecessary.Herewemayrefertothepublicationsofthejournal
“Fordulat” cited by Szalai that deal with the losers and winners of
COVID-19.11 It isabsolutelynecessary tounderline that,according to
thecurrentsituationofthelabourmarket,thoseemployeesworkingin

 9 J.Hurley:Coronavirus:A labour market earthquake.https://www.eurofound.euro 
pa.eu/publications/blog/coronavirus-a-labour-market-earthquake,(19/04/2020).

10 ILO: COVID-19 causes devastating losses in working hours and employment.https://
www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_740893/lang--en/index.
htm?fbclid=IwAR2DZB8znFirijfyNKsFkTT9gYd332LJoIANeWaGlVy4q1vikJZLBfs8I
ZI,(19/04/2020).

11 https://www.facebook.com/fordulatfolyoirat/posts/3587921061280126,  (See:
19/04/2020).

https://www.eurofound.europa.eu/publications/blog/coronavirus-a-labour-market-earthquake
https://www.eurofound.europa.eu/publications/blog/coronavirus-a-labour-market-earthquake
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_740893/lang--en/index.htm?fbclid=IwAR2DZB8znFirijfyNKsFkTT9gYd332LJoIANeWaGlVy4q1vikJZLBfs8IZI
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_740893/lang--en/index.htm?fbclid=IwAR2DZB8znFirijfyNKsFkTT9gYd332LJoIANeWaGlVy4q1vikJZLBfs8IZI
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_740893/lang--en/index.htm?fbclid=IwAR2DZB8znFirijfyNKsFkTT9gYd332LJoIANeWaGlVy4q1vikJZLBfs8IZI
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_740893/lang--en/index.htm?fbclid=IwAR2DZB8znFirijfyNKsFkTT9gYd332LJoIANeWaGlVy4q1vikJZLBfs8IZI
https://www.facebook.com/fordulatfolyoirat/posts/3587921061280126,
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underratedandunderpaidpositionsoperate theeconomywhile they
are considered to be unqualified employees. Butwe have to cite the
thoughts ofO’Shea to re-evaluate this definition. She says that these
jobsareunderpaidandusuallyrelatedtorepetitiveworkingprocesses,
and they aremostly considered to be a dead end by both the socie-
ty and the economy.Themost important characteristic of these jobs,
suchascashier, shopassistantor fast foodwaiter, is that theyareall
registered as “unskilled” jobs. Butwe have good reason to consider
morepreciselythemeaningandimportanceofthisconcept.Although
thesejobscanbecalledunskilled,peopleinthesepositionsoftenneed
severalotherskills.12 
Based on the above, solutions are needed that go beyond previ-

ous values. Themethod of handling the crisiswill be defined by its
deepness. In our opinion, based on the possible outcomementioned
bySzalai,amoremoderaterecessioniscominginwhichdifferentand
contrary tendenciesofcontemporarycapitalismwillbestrengthened,
whichwillbecharacterizedbyafurtherrapiddecreaseinthenumber
of face-to-face relationships, increasing dominance of the digital net
in human relationships, robotization accelerated by the risk of infec-
tion,andthealmostcompleteexclusionofpeoplefromproduction.We
wouldliketoexaminethepossibledegreeofthistendencyinthelight
offlexibleworkinghoursandthedigitalizationofthelabourmarket.13

2. The effect of distance on the employment relationship
Because of COVID-19, one of themost important social norms to fol-
low is distancing. In the current context, distancing primarily means
physicalandsocialdistancing.Theaimofdistancingistodeceleratethe
spreadofthevirusandsavehumanlives.Likeeverything,thisdistanc-
ingalsodemandssacrifice.Itisnotjustaboutnotvisitingourrelatives
for a fewweeks toprotect theirhealth andourown,but the fact that
the classic employment relationship is basedonpersonal contact. It is
sucharelationshipoftrustthatdemandspersonalcontactbetweenthe
employer and the employee. Views derived from German dogmatics

12 L.O’Shea:“WeKeepYouAlive-Unskilledlabordoesnotexist.”BafflerIssue50,
2020March,https://thebaffler.com/salvos/we-keep-you-alive-oshea,(19/04/2020).

13 Szalai,op.cit.

https://thebaffler.com/salvos/we-keep-you-alive-oshea
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andspreading incontinental law,14whichcharacterize therelationship
betweentheemployerandtheemployee,alsorefertothis.Ofcourse,it
canbeseeninthechainofthetheoriesthatdistanceisbecomingmore
andmoreevidentinthelegalrelationsofthepartiesaswell.Itsresultis
thattheemployeehasbeenmovedfromarelationofpersonaldepend-
encetooneofeconomicdependence.Economicdependence,however,
also supposes a kind of personal relation. This personal relation had
startedtobreakupwhenthosefirstatypicalworkformsoccurredthat
increased both physical and personal distance.As a result of the epi-
demic,thesurvivalofmanyemployersdependedontheintroductionof
teleworkingandtheuseofthehomeoffice.Thesebecamenecessarynot
onlyduetotheintroducedrestrictions,butalsoduetotheoccupational
safetyobligationsarisingonthepartoftheemployer.Theseobligations
requirestheemployertoensuregeneralconditionsforworkthatdonot
endangerhealth andare safe. It canbe stated that in the current situ-
ation,personal space is increasinglybeing transferred todigital space,
anda systembasedon traditionalpersonalwork isbeing replacedby
workinonlinespace.Theepidemicraisedlabourlawissueswhosein-
terpretation suddenly became important. One such question is, what
exactly is a home office?How is it different from telecommuting and
otherformsofworkingfromhome?15Therearequestionsaboutthefun-
damentalsofclassicallabourlaw,suchasthedifferencebetweenlabour
relationsandself-employment.Thisyear,withelementaryforce,thereis
asearchfortheanswertohowmuchtherelationshipbetweenemployee
andemployerisbuiltonpersonalandeconomicdependence.16Therole
ofclassicphysicaljobswillchange.

14 R.Michael:DieArbeitsaufgabe und der Arbeitnehmerbegriff. Frankfurt amMain,
Bern, New York, 1985, 8; U Pallash:Arbeitsrecht–Ein Lehrbuch für Wirtschaftswissen-
schaftler,München,2010,39;M.Köhler:Arbeitsnehmerbegriff im Sport.Hamburg,2008,
45.;R.Richardi:Münchener Handbuch Arbeitsrecht.München,2009,228.;W.Mohr:Der 
Arbeitnehmerbegriff im Arbeits und Steuerrecht.FrankfurtamMain,1994;R.Wank:Arbeit-
nehmerbegriff und Selbstständige.München, 1988, 46;A.Nikisch: Die Grundformen des 
Arbeitsvertrags und der Anstellungsvertrag.Berlin,1926,121.

15 G.Mélypataki,D.A.Máté,Z.Rácz:FormsofworkingfromhomeinHungary,
2ndVirtualInternationalConferencePathtoaKnowledgeSociety-ManagingRisksand
Innovation–PaKSoM2020-2020.November16–17.SeetheslidesonResearchgatein:
DOI:https://doi.org/10.13140/RG.2.2.28224.97282/1.

16 M.Vallasek,G.Mélypataki:RulesonHomeOfficeWorkandTeleworkinRo-
maniaandinHungary,Central European Journal of Comparative Law1:2pp.177–191.

https://doi.org/10.13140/RG.2.2.28224.97282/1
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However, it should be noted that not all work can be done in 
ahomeofficeandtelecommutingform.Therearejobswherepersonal
presenceisessential.Inthesecases,itisnecessaryfortheemployerto
adapttothenewsituationandcreatesafeworkingconditions.

3. Robotization
Theimpactofdistancingandthepandemicontheeconomywillhave
amedium-to longer-termimpact. Inourviewoneaspectof thiswill
bethedigitalisationof labour.Thedemandfordigitalizationisexpo-
nentially increasing, and the importance of robots will be one of its
features.Wedonotdispute that the technological changeof the21st
centuryhadaneffectindependentoftheepidemic.However,itcanbe
statedasafactthattheepidemichassignificantlyacceleratedtheneed
toapplynewtechnologies.Thereis,inconnectionwiththis,therules
of distance and the tendency to increase the so-called installation of
“dark factories”. In our opinion, someprognoses about automation17 
willbecomeinvalidasalotofcompanieswouldliketorobotizesome
oralloftheirworkingprocesses.Ashasbeenmentioned,humanman-
power is one of the weakest elements of the developing globalized
market;18itsreplacementbymachineshasbeengoingonfordecades,
andthiswillbeacceleratedbythiscurrentsituation.
Usingarobotisastandardpracticetoday.Itwouldbehardtoimag-

inehowmanypurposesrobotsareusedforbysomecompanies.Some
companiesuse themas supplementaryworkforcebesidehumanman-
power.And other employers use them especially for controlling pur-
poses.19Thecombinationof technologieshasdevelopeda lot in recent
years.TheCOVID-19pandemicwill probably strengthen thisprocess.
Thelackofemployeesandtherestrictiononhumanrelationshipsbased

17 McKinsey Global Institute: A Future that Works: Automation, Employment, and 
Productivity. https://www.mckinsey.com/~/media/mckinsey/featured%20insights/Di 
gital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20
works/MGI-A-future-that-works-Full-report.ashx,(12/01/2020).

18 Deloitte press release: A vállalati IT kihívásai COVID19 kapcsán. https://www2.
deloitte.com/hu/hu/pages/technologia/articles/a-vallalati-it-szerepe-az-uzletmenet-
folytonossag-fenntartasaban.html#,(28/03/2020.).

19 J. Dzieza:How hard will the robots make us work?, https://www.theverge.com/ 
2020/2/27/21155254/automation-robots-unemployment-jobs-vs-human-google-ama 
zon,(21/03/2020.).

https://www.mckinsey.com/~/media/mckinsey/featured%20insights/Digital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20works/MGI-A-future-that-works-Full-report.ashx
https://www.mckinsey.com/~/media/mckinsey/featured%20insights/Digital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20works/MGI-A-future-that-works-Full-report.ashx
https://www.mckinsey.com/~/media/mckinsey/featured%20insights/Digital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20works/MGI-A-future-that-works-Full-report.ashx
https://www2.deloitte.com/hu/hu/pages/technologia/articles/a-vallalati-it-szerepe-az-uzletmenet-folytonossag-fenntartasaban.html#
https://www2.deloitte.com/hu/hu/pages/technologia/articles/a-vallalati-it-szerepe-az-uzletmenet-folytonossag-fenntartasaban.html#
https://www2.deloitte.com/hu/hu/pages/technologia/articles/a-vallalati-it-szerepe-az-uzletmenet-folytonossag-fenntartasaban.html#
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onvoluntaryandlegalmeasuresduetothecoronaviruspandemicare
boosting the demand for service robots in China.According to some
studies,thiscurrentsituationcouldpotentiallyresultinaboostforthis
sectorwhichhasnotbeensostrongfromtheaspectofthemarket.20 The 
massapplicationofrobotswillbeaprocessdrivenbycost-effectiveness
besides the supplement/replacement of vulnerable humanmanpower.
Inouropinion,ifthemaintenancecostofarobotfallsunderfivedollars
aday,thequestionwillbeonlythetimewhenthecompanieswillseize
theopportunity.Thesaidvaluelimitisthelimitthatmakesrobotscom-
petitiveagainsthumanlabour.Inlabourlawrelations,theuseofcheap
robots will influence not just the direct working conditions, but also
issuessuchaswagebargainingandtheexerciseofcollectiveemployee
rights.Becauseof the recession causedbyCOVID-19, automationwill
probablyhaveeffects,forexample,someofthejobslostduetothevirus
will never return21, since companieswill transform their operations to
be supported rather bymachines than humans. The economic effects
of the epidemic cannot be estimated at this time but great losses can
bepredictedevenwithoutconcretenumbers.Automationandrobotiza-
tionendangersthose“unskilledemployees”whooperatetheeconomy
underthecurrentconditions.O’Sheaalsohighlightstherhetoricofthe
employees’management,thebasisofwhichisthatusingrobotsisusu-
allyconnectedtotheunderpaidlayersofthelabourmarket.Thedebate
abouttheautomationof themanagement is lesscommon.Thiscanin-
cludethingssuchasthetimescheduleoftheemployees,whichismore
andmoreoptimizedbytheuseoftechnology,anditdisproportionately
influencesunskilledwork.22
Onemain effect of robotization and automationwill be collective

reductions in the labour force. This process can be expected even if
those analyseswhich say that employmentmay expandbyusingAI
androbotizationareprovenaccurate.23Wethinkthisbecausetechnol-

20 J.Horwitz:Robots rising: Coronavirus drives up demand for non-human labour in Chi-
na. https://www.thestar.com.my/tech/tech-news/2020/03/23/robots-rising-coronavirus-
drives-up-demand-for-non-human-labour-in-china,(27/03/2020).

21 G.Mélypataki:“DematerialisationofWorkplaceinNon-ClassicalLabourLaw
Relations.”Zbornik Radova Pravni Fakultet(NOVISAD)LII:2pp.671–682.(2019).

22 O’Shea,op.cit.
23 AI at work: It’s time to Embrace AI. http://www.oracle.com/us/products/applica-

tions/oracle-ai-at-work-report-5037501.pdf, (17/02/2020) Like all research, this should

https://www.thestar.com.my/tech/tech-news/2020/03/23/robots-rising-coronavirus-drives-up-demand-for-non-human-labour-in-china
https://www.thestar.com.my/tech/tech-news/2020/03/23/robots-rising-coronavirus-drives-up-demand-for-non-human-labour-in-china
http://www.oracle.com/us/products/applications/oracle-ai-at-work-report-5037501.pdf
http://www.oracle.com/us/products/applications/oracle-ai-at-work-report-5037501.pdf
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ogyeliminates jobs,andthe jobscreatedbynewtechnologiesrequire
completely different skills. Significant redundancies are expected on
one side, but theother sideof the labourmarket cannot compensate
byrecruitment.Onthecontrary,adifferentviewistakenbyPabaand
Solinas.Accordingtotheirfindings,robotizationandautomationwere
justsomefactorswhichexplained this labour forcedecline.24Accord-
ingto them, theapplicationof thenewtechnologieswillcreatemore
jobsthanwelose.25Wealsoagreethatthechangesoflabourmarketare
influencedby economicprocesses that are involved in social innova-
tion.26Thesituationismostlyapproachedfromthenegativeside,butit
canbeinterpretedasakindoffinalrehearsal.Standinginfrontofdigi-
talization,wecantest inactualtimehowmanyjobswillhaveanim-
mediatepossibilitytobetransformedtoteleworkingandhome-office
work.According to some extreme views, these processes are a kind
ofprofilecleaning.Thecurrentdominantapproachisthatpeoplewill
simply be able towork less and occupy themselveswith something
else by the development of robotics. However, DavidGraeber high-
lightsthattheoretically,itcanbedebatedonmorelevels27thatmostof
theproductivejobshavebeenautomizedandservicesandadministra-
tive jobshavebeen created insteadof themas these sectorshave ex-
panded.Heoftenconsiders these tobemeaninglessandunnecessary
jobs,whichhecalls“bullshitjobs”inhisbook,inwhichpeopledonot
do anything and the jobs are performed completely needlessly.28 Of
course,wearenotsayingthatthecurrenthealthemergencywillbere-
sponsibleforthesubsequentmassuseofrobotics.Allweclaimisthat

alsobetreatedwithcaution.WearetalkingaboutresearchperformedbyORACLEand
FutureWorkplace.

24 S.Paba,G.Solinas:“InFavourofMachines(ButNotForgettingtheWorkers):
SomeConsiderationsontheFourthIndustrialRevolution”, in:Working in Digital and 
Smart Organizations,E.Alles(ed.)etal.:,2018,Cham,43.(https://doi.org/10.1007/978-3-
319-77329-2).

25 AIatWork:It’stimetoEmbracetoAI,op.cit2.
26 G.Mélypataki:Effectsonnewemploymentformsandsocialinnovationonsocial

securityinHungary,LexetScientia27:1.p.72.84.
27 M.Purves:You’re Not Just Imagining It. Your Job Is Absolute BS.https://www.bloom-

berg.com/news/articles/2018-05-15/bullshit-jobs-by-david-graeber-review,(05/04/2020).
28 D.Graeber:“OnthePhenomenonofBullshitJobs:AWorkRant.”Strike Maga-

zine, in: http://www.strike.coop/bullshit-jobs/, (04/04/2020); D. Graeber:Bullshit Jobs,
NewYork,2018,234–237.

https://doi.org/10.1007/978-3-319-77329-2
https://doi.org/10.1007/978-3-319-77329-2
https://www.bloomberg.com/news/articles/2018-05-15/bullshit-jobs-by-david-graeber-review
https://www.bloomberg.com/news/articles/2018-05-15/bullshit-jobs-by-david-graeber-review
http://www.strike.coop/bullshit-jobs/
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it isasignificant indicatorof thisprocess, revealing thatdistancecan
affectproduction,whichwill lead to investment innew technologies
overtimetoincreaseefficiency.Theapplicationofthenewtechnology
willnotonlyraiselabourmarketissues,butalsoissuesrelatedtothe
labourlawrelationship.Werecognizethattheimpactofthepandemic
will be indirect and rather a consequence of the changing economic
situationduetothevirus.

4. Innovation – the importance of social innovation
Ourchangedlifesituationandourchangingeconomyrequireinnova-
tivesolutions.However,innovationisnotjustabouttechnicalinnova-
tion. The progress and development of our world has always been
ensured by eccentric ways of thinking and ideas that transcend the
particularera.Therearedifferentdrivingforcesandmotivatorsinthe
backgroundof reformers’ solutions29, but themost central of them is
the increase in efficiency. The pandemic and the recovery from the
economic crisis causedby the virus are such incentive factors in our
currentlifesituation.Nowadays,wearehearingmoreandmoreabout
innovation,whichhasbecomean importantbasicconceptalso in the
fieldofthesocialsciences.Inouropinion,itisbasedontheideathat
accelerated technicaldevelopment raisesmore andmorepossibilities
andproblemswhichrequirea reaction.Thisphenomenonoccursnot
onlyontheorganizationallevel,butalsoonboththesocialandglobal
levels.The economic situation causedbyCOVID-19 is a crisis occur-
ringon theglobal level,and itgoes farbeyond the framesofnation-
state thinking. It can be told about innovation that it is a targeted,
organizedsearchforchanges,theregularanalysis,realizationanduti-
lization of renewal possibilities in the economy and society, and its
mostcommon,slogan-likedefinitionis“fromtheideatorealization.”30 
Earlier, people creating innovative solutions were mostly inventors.
However, innovation shouldbe separated from invention.Currently,
thesolutionsandideasresultingfromthisinnovativepolicyshouldbe

29 Z.Rácz:Innováció és munkajog.VII.IRITársadalomtudományiKonferenciaStú- 
rovo2019.június19–20.

30 I.Piskóti:Az innováció fogalmi, tartalmi meghatározása.http://www.piskotiistvan.
hu/attachments/article/40/innovaciomarketing-megalapozas-az_innovacio_fogalmi_
tartalmi_meghatarozasa.pdf,(10/01/2020),1.

http://www.piskotiistvan.hu/attachments/article/40/innovaciomarketing-megalapozas-az_innovacio_fogalmi_tartalmi_meghatarozasa.pdf
http://www.piskotiistvan.hu/attachments/article/40/innovaciomarketing-megalapozas-az_innovacio_fogalmi_tartalmi_meghatarozasa.pdf
http://www.piskotiistvan.hu/attachments/article/40/innovaciomarketing-megalapozas-az_innovacio_fogalmi_tartalmi_meghatarozasa.pdf
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appliedinpractice.Theresultofinnovationisnotalwaysarealprod-
uct.Itcanbearegulationorevenagoodpracticecreatedfortreating
thecrisis.Therearemorefactorsbehindthis.Oneofthemisthattech-
nicaldevelopmentprovidesopportunityfornewideasandsolutions.
It breaksdown theborders andobstacles thathave constricted some
notions.Additionally,duetotechnologicaldevelopment,anincreasing
percentageofemployeescanworkinjobswheretheycanunveiltheir
knowledgeandcreativity.Employeesshouldperformfewerexercises
thatwouldnotallowthemtodeveloptheirpersonalpotentialininno-
vationbecauseoftheirmonotonousandtrainedcharacter.Nowadays,
innovation is characterized by a conscious break with earlier habits
and systems. By means of research, it becomes possible to review
older techniques and methods which often have surprising results.
However, the reason for theseprocesses is rooted in the fact that the
worldaroundushaschangedduetodigitalchanges.Ourhabits, life
rhythms, consumption demands and traditions have changed.What
was unimaginable earliermay nowbe built into our daily life as an
innovativesolution.Ofcourse, innovative ideascancomeappearnot
only in digital space, but may take the form of offline solutions as
well.Theconceptthatjobrecruiterswillcreatenewmethodstoutilize
theglobaltalentpoolbyusingnewtechnologiestosearchforprofes-
sionals fromallover theworld, inorder toaccelerate theapplication
processandmoderatethelossofmanpowerafterthecrisis,mayserve
asanexcellentexampleforthis.Itwillbeespeciallyimportantastalent
willbemoremobileandvirtual.31 
Innovation was previously considered to be the introduction of 

anewproduct,butnowadays ithasawidermeaning,andmoreand
moretypesofitcanbedistinguished.Oneofthemissocialinnovation.
Simplydefined,weare talkingabouta complexactivityprocess that
has the aimoffinding a renewedordeveloping solution for a social
problem.32Andsocialproblemswillalwaysexist:infacttheirnumber

31 J.Bello,S.Collins,R.Dreischmeier,andA.Libarikian:Innovating from necessi-
ty: The business-building imperative in the current crisis.https://www.mckinsey.com/busi-
ness-functions/mckinsey-digital/our-insights/innovating-from-necessity-the-business-
building-imperative-in-the-current-crisis?cid=other-eml-alt-mip-mck&hlkid=5b915
457a2bd482296d3599f394b76c3&hctky=11535124&hdpid=3363065a-4a26-4da5-a605-
-b6868bf6781c,(19/04/2020).

32 Pauolovics,Cseh,op.cit.10.

https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/innovating-from-necessity-the-business-building-imperative-in-the-current-crisis?cid=other-eml-alt-mip-mck&hlkid=5b915457a2bd482296d3599f394b76c3&hctky=11535124&hdpid=3363065a-4a26-4da5-a605-b6868bf6781c
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/innovating-from-necessity-the-business-building-imperative-in-the-current-crisis?cid=other-eml-alt-mip-mck&hlkid=5b915457a2bd482296d3599f394b76c3&hctky=11535124&hdpid=3363065a-4a26-4da5-a605-b6868bf6781c
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/innovating-from-necessity-the-business-building-imperative-in-the-current-crisis?cid=other-eml-alt-mip-mck&hlkid=5b915457a2bd482296d3599f394b76c3&hctky=11535124&hdpid=3363065a-4a26-4da5-a605-b6868bf6781c
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/innovating-from-necessity-the-business-building-imperative-in-the-current-crisis?cid=other-eml-alt-mip-mck&hlkid=5b915457a2bd482296d3599f394b76c3&hctky=11535124&hdpid=3363065a-4a26-4da5-a605-b6868bf6781c
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/innovating-from-necessity-the-business-building-imperative-in-the-current-crisis?cid=other-eml-alt-mip-mck&hlkid=5b915457a2bd482296d3599f394b76c3&hctky=11535124&hdpid=3363065a-4a26-4da5-a605-b6868bf6781c
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has increaseddue to accelerated technical development; they are ex-
acerbatedby theglobalpandemicand theyarewaiting forsolutions.
Onlytohighlightsomeofthem,wemightmentiontheissueofman-
power which has been supplanted by robotization and automation,
conformationtothedigitalenvironment,thegenerationofdifferences
causedbydigitalincompatibilities,problemsrelatedtotele-education
andtheincreaseduseofthehomeoffice.Inalotofcases,theseemerg-
ingquestionscanbesolvedonlybynew,innovativeideas.Inouropin-
ion, based on the above, the topic of social innovation has a special
significance. This is also confirmed by the circumstance that social
problemsareoftencausedbyeconomicandscientificinnovationsand
theseproblems canbe solvedonly by thehelp of social innovations.
Research has shown that the significance of social innovation is not
lessthanthatofeconomicandscientificinnovations.33Woolworthsre-
tail company canbementionedamong themodels of goodpractices
evenrightnow.Ithastomaintainthousandsofrentedfoodmarkets.
By a rational application process, it offers short-termwork for those
20,000 employees of Qantas Airways who temporarily cannot work
becauseofthecompany’sslowdown.Severalcompaniesshouldlearn
newwaysThesenewskillscouldcreatethebasisofunorthodoxpart-
nerships.Thisexampleshowswellthatwearetalkingaboutatotally
newlevelofinnovation.Thislevelisthelevelofsocialinnovation.
Theexpressionsocialinnovationwascreatedinthe1970’s.Itdoes

not have a uniformly accepteddefinition, but several definitions can
befoundintheliterature,including,butnotlimitedto,thefollowing,
whichcanbeandshouldbeinterpretedinlightofthiscurrentecono-
micsituation:
– Socialinnovationisanewsolutionforsocialproblemsthatismore
efficient, effective and sustainable than the present ones, and its
value redounds primarily to the whole society and not to private
persons.

– Social innovation is an initiative,product,processorprogram that
basicallychangesthebasicroutinesofanysocialsystem,itsaccessto
sources,itssocialprocessesandbeliefs.Successfulsocialinnovations
arelong-lasting,andtheyhaveawideeffect.Theskillofanysocie-

33 Gy.Kocziszky,M.Veresné,K.Balaton:“Atársadalmiinnovációvizsgálatának
tapasztalataiésfejlesztésilehetőségei.”Vezetéstudomány,Vol.XLVIII.No.6–7,2017,19.
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tiestocreateacontinuousflowofsocialinnovations,especiallythose
thatre-involvethemostvulnerablepeople,significantlycontributes
to the flexibility of the society and to the natural environment.34

– Social innovations are new solutions (products, services, models,
markets,processesetc.)thatsatisfysocialneeds(inabetterwaythan
presentsolutions)andnewordevelopedskillsthatleadtothebetter
utilizationofconnections,toolsandsources.Inotherwords,theyare
goodforthesocietyandtheyimprovethecapacityofthesociety.35

– Social innovationdeterminesnewsolutionsforacertaincommuni-
ty’sproblemsinordertoimprovethewell-beingofthecommunity,
andasatoolforreactingtochallenges,itresultsinanewapproach
inthetreatmentofregionaldisproportionsaswell.36

– Socialinnovationisanewidea(product,serviceormodel)thatsatis-
fies socialdemands (moreeffectively thanalternatives)andcreates
newsocialcooperationandconnectionatthesametime.37
Socialinnovationprovidesnewornovelanswersforacommunity’s 

problemswith theaimof improving itswell-being.Sosocial innova-
tioncanbeapproachedfromthesideofindividualsandgroupstobe
supported.Ontheonehand,socialinnovationissearchingfornewor
novelsolutionsforpeople’soldandcontinuouslyrecurringproblems,
while on the other hand, it tries to find solutions for the problems
createdbynewlifesituationsaswell.Newlifesituationsnevercome
aboutwithoutabasis,butalwaysdevelopfromaclassiclifesituation.38
Inourcurrentsituationthislifesituationhasdevelopedbecauseof

thepandemiccausedbyCOVID-19,ashasbeenmentionedbefore.The
centreofourresearchisthechangingofthelabourmarket.Thelabour
market isacontinuouslychangingmilieuwhichalwayshastoadjust
itstoolstosomenewlifesituations.Toolscanbequitemulticoloured.

34 Sz.Nagy:“Adigitálistársadalmiinnováció”,Észak-magyarországi Stratégiai Füze-
tek,vol.XVI.1,2019,77.

35 Gy.Fülöp,K.Szegedi,B.Illés,AKerchner:A vállalati társadalmi felelősségválla-
lás és a társadalami innováció kapcsolata. 2015. http://t-modell.uni-miskolc.hu/files/8608/ 
F%C3%BCl%C3%B6p+Gyula-Szegedi+Krisztina-Ill%C3%A9s+Bal%C3%A1zs-Kerchne
r+Andr%C3%A1s.pdf(27/01/2020).

36 K.Varga:“Társadalmiinnovációazönkormányzatokműködésében.”in:Társa-
dalmi innováció és felelősségvállalás Észak-Magyarországon,K.Lipták(ed.),Miskolc2017,7.

37 T. Osburg, R. Schmidpeter: Social Innovation, Solutions for a sustainable future. 
Heidelberg,2013,17.

38 Kocziszkyetal.,op.cit.,16.

http://t-modell.uni-miskolc.hu/files/8608/F%C3%BCl%C3%B6p+Gyula-Szegedi+Krisztina-Ill%C3%A9s+Bal%C3%A1zs-Kerchner+Andr%C3%A1s.pdf
http://t-modell.uni-miskolc.hu/files/8608/F%C3%BCl%C3%B6p+Gyula-Szegedi+Krisztina-Ill%C3%A9s+Bal%C3%A1zs-Kerchner+Andr%C3%A1s.pdf
http://t-modell.uni-miskolc.hu/files/8608/F%C3%BCl%C3%B6p+Gyula-Szegedi+Krisztina-Ill%C3%A9s+Bal%C3%A1zs-Kerchner+Andr%C3%A1s.pdf
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Theycanbenovel,liketheabove-mentionedrobotization,buttheycan
alsobeclassicsolutionsthathavebeenrevised,suchastheregulation
ofworkinghours.

5. Summary
Onething issure: theeconomyhasalmoststoppedeverywhere.This
causesasocialcrisisthatisrootedintheemploymentcrisisexplained
above.Many people have lost their jobs and a lotmore peoplewill
dointhenearfuture.Thissituationisalsoatestofsocialsystems.Is
thesocialservicesystemformedunderearlieremploymentconditions
abletodealwiththiscurrentsituation,andifnot,howfastcanitadapt
toit?Thequestioniswhetherthetraditionalrecipewillworkornot.By
thiswemeanjobswhereitisnotnecessarilypossibletousethehome
office.TheGermanlegislaturepulledoutagainthe ideaofshortened
work(Kurzarbeit)asaninnovativesolutionwhichwasusedfortreat-
ing the crisis in 2008.According to someanalyses, the relapseof the
German economic performancewas 45% less by the introduction of
shortworkthanwithoutsuchascript.39AssummarizedbyKrauseand
Kühn,theessentialfeatureofthemeasureistoprovideanopportunity
forthecompaniesstrugglingwitheconomicdifficultiestodecreasethe
employees’workinghoursby theapplicationofashortworksystem
insteadofshutdown.Thereby,economicfacilitationisachievedbythe
decrease.Undercertainconditions,theaffectedemployeesareentitled
tosocialinsurancebenefitswhicharetechnicallypaidbytheemployer
andthecostofthiscouldberequiredfromthenationalorganizations
inordertocompensateforthenetincomeloss(60%and67%).Theaim
ofthismechanismistoavoidunemploymentandtoensurethesuste-
nanceofwell-qualifiedmanpower.Butthisisnotonlyalabourmarket
interest,butalsoa socialone. If apartof the jobs couldbe savedby
thismethod,itwouldmeanevenlesswouldgooutinthepaidwage
compensationthanassocialbenefitsandunemploymentaid.
Althoughtreatingacrisisdoesnotconsistonlyofmeasurescreated

by pioneer thoughts, itmakes a traditionally complex point of view
necessary. In our study,weprimarily have asked our questions in a

39 Kurzarbeit könnte Wirtschaftseinbruch fast halbieren. https://www.zeit.de/wirt 
schaft/2020-04/kurzarbeit-coronavirus-pandemie-wirtschaftseinbruch,(20/04/2020).

https://www.zeit.de/wirtschaft/2020-04/kurzarbeit-coronavirus-pandemie-wirtschaftseinbruch
https://www.zeit.de/wirtschaft/2020-04/kurzarbeit-coronavirus-pandemie-wirtschaftseinbruch
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debatingmanner.Wearewell aware thatwemightbe chargedwith
having produced a rather eclectic and perhaps incoherent text. This
wouldbedue to the fact that the setofproblems researched is itself
incoherentbut is still fed fromthesamesource.By the time thearti-
cle ispublished,wewillhavealreadyansweredmanyquestions,but
wecertainlywillnothaveasolutionforeverything.Employmentand
social crises should be treated in parallel with both innovative and
classicemploymentpolicyandlabourlawinstruments.Thedominant
elementdiffersbycountries.TheGermansapparentlyseethesolution
in theKurzarbeit, theSpanishhavemovedto thedirectionofuncon-
ditionalbasic income.40 Itdoesnotmatterwhetherthesolutionisold
ornew:itshouldbeinnovativeandeffective.Theossifiedreflexesdo
notwork.Thisisadifferentcrisisthanearlierones.Itrequiresadiffer-
entsolutiontotreatbothemploymentandsocialproblems.Toolsare
availableforeveryone.Thequestioniswhetherthelegislatorswantto
ordaretousethem,orwhethertheywillrejectthemandrepeatold-
fashionedslogans,waitingfortheend.
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Nécessité de revoir les relations définies par le droit du travail:  
pandémie, marché du travail, innovation sociale

Résumé
Le changement dans les relations dans le cadre du droit du travail s’est accéléré 
àlasuitedesévénementsrécents.Ledéclenchementsoudaindelapandémieaforcé
une révision des processus en cours sur le marché du travail. Nous affrontons de
nombreuxproblèmespoursurmonterlacrise;nousdevonségalementnousposerdes
questionsfondamentalesetychercherdesréponses.Unechoseestsûre :lemondene
serapluslemêmequ’avant.LasituationprovoquéeparleCOVID-19estàlafoisune
catastrophe et une occasion de créer unmarché du travail différent, peut-être plus
juste. Cela soulève un certain nombre de questions auxquelles nous ne répondrons
pastoutdesuite,maisquenousdevrionsquandmêmenousposer.Enanalysantles
étapes initiales de l’épidémie, nousmettrons en évidence les problèmes qui se sont
rencontrés sans chercher à apporter des réponses spécifiques à chacun d’entre eux.
Puisquelaversiondel’articlesoumisàlapublicationaétécrééeenavril2020,desré-
ponsesàcertainesdenosquestionssontprobablementapparues ;cependant,nombre
d’entreeuxrestenttoujoursouvertes.
Mots-clés : COVID-19, marché du travail, distance sociale, automatisation, droit du
travail

https://www.bloomberg.com/news/articles/2018-05-15/bullshit-jobs-by-david-graeber-review
https://www.bloomberg.com/news/articles/2018-05-15/bullshit-jobs-by-david-graeber-review
https://www.bloomberg.com/news/articles/2018-05-15/bullshit-jobs-by-david-graeber-review
https://www.eurofound.europa.eu/publications/blog/technology-is-our-ally-against-the-coronavirus
https://www.eurofound.europa.eu/publications/blog/technology-is-our-ally-against-the-coronavirus
https://www.eurofound.europa.eu/publications/blog/technology-is-our-ally-against-the-coronavirus
https://merce.hu/2020/04/01/szalai-erzsebet-koronavirus-es-a-jovo-alternativai/?fbclid=IwAR1LwRtpTVT9AO4-nsFBTx-8sR_CF1F5zdf-VsEbb3yTznZfCHBtPHp3TN4
https://merce.hu/2020/04/01/szalai-erzsebet-koronavirus-es-a-jovo-alternativai/?fbclid=IwAR1LwRtpTVT9AO4-nsFBTx-8sR_CF1F5zdf-VsEbb3yTznZfCHBtPHp3TN4
https://merce.hu/2020/04/01/szalai-erzsebet-koronavirus-es-a-jovo-alternativai/?fbclid=IwAR1LwRtpTVT9AO4-nsFBTx-8sR_CF1F5zdf-VsEbb3yTznZfCHBtPHp3TN4
https://webunwto.s3.eu-west-1.amazonaws.com/s3fs-public/2020-02/31012020%20Coronavirus%20EN.pdf
https://webunwto.s3.eu-west-1.amazonaws.com/s3fs-public/2020-02/31012020%20Coronavirus%20EN.pdf
https://webunwto.s3.eu-west-1.amazonaws.com/s3fs-public/2020-02/31012020%20Coronavirus%20EN.pdf


NecessityofReconsiderationofLabourLawRelations…

 s.19z20

Konieczność zrewidowania relacji określanych przez prawo pracy:  
pandemia, rynek pracy, społeczna innowacja

Streszczenie
Zmiana stosunkóww zakresie prawa pracy uległa przyspieszeniuwwyniku ostat-
nichwydarzeń.Nagływybuchpandemiiwymusiłrewizjęprocesówzachodzącychna
rynkupracy.Zmagamysięz licznymiproblemamipodczaswychodzeniazkryzysu;
musimyrównieżpostawićzasadniczepytaniaiszukaćnanieodpowiedzi.Jednojest
pewne: świat nie będzie już taki jakwcześniej. SytuacjawywołanaprzezCOVID-19
jestkatastrofą,leczjednocześniejestonaszansąnastworzenieinnego,byćmożespra-
wiedliwszego, rynku pracy. Nasuwa się szereg pytań, na które nie odpowiemy od
razu, ale któremimo to powinniśmyodważnie zadać.Analizując początkowe etapy
epidemii, naświetlamy zaistniałe problemy, nie usiłując udzielić konkretnych odpo-
wiedzinakażdyznich.Wersjaartykułuprzedłożonadopublikacjipowstaławkwiet-
niu2020 roku,więcdoczasu jegoopublikowaniazapewnepojawiły sięodpowiedzi
naniektórezpostawionychprzeznaspytań;zapewne jednakwieleznichpozostaje
otwartych.
Słowa kluczowe:COVID-19, rynekpracy, dystans społeczny, automatyzacja, prawo
pracy


